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Loss of Employment Protection Package for ADDVANCE Network 

Members 

Section 1 – Conditions 
1. Involuntary Layoffs: Loss of job due to company downsizing, restructuring, or economic 

challenges faced by the employer (e.g., recession, budget cuts). 

2. Business Closure: If the company shuts down operations entirely, resulting in job loss. 

3. Company Merger/Acquisition: If job loss occurs due to redundancy or role elimination 

following a company merger or acquisition. 

4. Outsourcing or Offshoring: Job loss resulting from the company outsourcing or relocating jobs 

to other regions or countries. 

5. Public Sector Reforms: Government policies, sector reforms, or mass layoffs in public 

institutions resulting in job loss. 

6. Health-Related Company Downsizing: Layoffs caused by external health emergencies like a 

pandemic that forces companies to reduce their workforce. 

7. Fixed-Term Contract Expiry: If an employer ends a fixed-term contract earlier than the agreed 

end date (Fellows only). 

8. Medical Issue: Termination due to inability to work as a result of medical issues (Fellows only). 

Section 2 – Exclusions 
1. Voluntary Resignation: Members who quit their jobs voluntarily or choose to leave for 

personal reasons, without coercion. 

2. Termination for Misconduct: If the member is fired due to gross misconduct, criminal activity, 

fraud, or breach of company policies. 

3. Probationary Period Termination: Job loss during the probation period within a company. 

4. Retirement or Voluntary Early Retirement: If a member leaves employment due to 

retirement. 

5. Job Loss Due to Poor Performance: If termination is due to repeated poor performance 

reviews or failure to meet job expectations. 

6. Freelance or Self-Employment: Loss of a freelance contract or closure of a self-run business. 

7. Temporary Suspension: Members who are suspended or furloughed without full job loss. 

8. Part-Time or Seasonal Workers: Part-time workers or those on seasonal contracts. 
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Section 3 – Package 
 Associate Fellow 

Compensation 3 months pay 3 months pay 

Amount 25% of monthly net income up 
to a limit of NGN 300,000 

50% of monthly net income up 
to a limit of NGN 500,000 

Waiting Period See Section 4 (ii) below See Section 4 (ii) below 

Claim Limit Once a year Once a year 

To submit a request, send an email to finance@addvancenetwork.com.ng  

Section 4 – Subjectivities 
i. To be eligible for benefits, the member must have been employed full-time in a permanent 

position for a continuous period of at least 3 years prior to the claim. 

ii. The member must be an active, registered member of the network for a minimum period 

of six months. 

iii. The member must have built a circle of a minimum of 4 members in any membership 

category. 

iv. The member must meet the conditions outlined above (e.g., involuntary layoffs, company 

closure) to qualify for benefits. 

v. Any job loss where the member received severance pay that covers the period for which 

they are claiming benefits is an exclusion.  

vi. Payments will be made monthly; no lump sum payments are allowed. 

vii. Members cannot transfer their benefit to non-members or another member.  

viii. Any unused benefit within the membership year does not roll over into subsequent years. 

ix. Members may not submit a new application if a previous application is still pending. 

x. If a membership lapses, is suspended, cancelled, or terminated, all associated benefits 

cease immediately.  

xi. All funding approvals are subject to a thorough due diligence process, including 

background checks and verification of submitted documents.   

xii. Approval is subject to availability, budget, and compliance with these Terms & Conditions.  

xiii. ADDVANCE Network reserves the right to decline any request that exceeds the member’s 

allocated benefit amount 

Section 5 – Claim Submission 
i. Claims must be submitted within 30 days of job loss.  

ii. The member must provide proof of employment termination, such as an official 

termination letter, severance agreement, or notice from the employer, stating the reason 

for the job loss.  

iii. Claims for job loss due to exclusions such as voluntary resignation, misconduct, or poor 

performance will be rejected.  

iv. The member agrees to cooperate fully in any investigation to verify the claim, including 

providing access to employment records, bank statements, and any other documents 

requested by the provider.  

v. False claims will result in immediate termination of membership and forfeiture of any 

benefits. 
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Section 6 – Rejoining After a Claim 
i. After a successful claim, the member must wait for a period of 12 months before becoming 

eligible to submit another claim, even if they rejoin the workforce within this period.  

ii. Re-enrolment after a claim will require payment of all applicable membership fees and will 

be subject to a new waiting period. 

Section 7 – Refund and Cancellation Policy 
i. Members can cancel their membership at any time, but no refunds will be issued for 

membership fees paid during a year which a claim has been made.  

ii. ADDVANCE Network reserves the right to cancel the membership if the member provides 

false information or fails to meet eligibility criteria. 

Section 8 – Change in Employment Status 
i. Members must notify ADDVANCE Network of any changes in their employment status, 

including new employment, within 14 days of starting a new job.  

ii. Any ongoing payments will be immediately terminated upon notification of new 

employment.  

iii. Failure to report new employment will result in the immediate termination of any ongoing 

benefit payments. Additionally, the member will be required to repay all benefits received 

during the payout period, and legal action for fraud may be pursued.  

iv. ADDVANCE Network reserves the right to adjust membership fees periodically, with 90 

days prior notice to members. 

Section 9 – Privacy and Data Protection 
i. ADDVANCE Network will handle all personal information in compliance with applicable 

data protection laws. The member agrees to allow ADDVACNCE Network verify 

employment details through appropriate channels, including contacting their employer if 

necessary. 

ii. ADDVANCE Network reserves the right to adjust this contract as required, with 90 days 

prior notice to members. 

Section 10 – Dispute Resolution 
i. Any disputes regarding the terms of this cover or claims should first be addressed through 

ADDVANCE Network’s internal dispute resolution process. If the matter cannot be resolved 

internally, it may be referred to external arbitration in accordance with the laws of Nigeria.  
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